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4.10.8 How to Purchase Benefits Planning Services

Work Incentives Planning and Assistance (WIPA) programs, which are funded through a Social Security Administration (SSA) grant, employ individuals who are certified by SSA to provide consumers with accurate and thorough benefits and work incentives information.

Certain WIPA programs accept a fee for service from the Division for Rehabilitation Services (DRS). WIPA programs accepting fees for service can serve consumers statewide, have short wait times, and all documents are shared with the referring vocational rehabilitation counselor (VRC).

Benefits planning services can be purchased only from the following Social Security Administration grant funded Work Incentives Planning and Assistance (WIPA) programs:

· A Resource Center for Independent Living (ARCIL)
· Easter Seals of North Texas

· Imagine Enterprises

· San Antonio Independent Living Services (SAILS)
See a list of all WIPA programs.

To purchase WIPA benefits planning services, you must first determine if the consumer is eligible for Social Security Disability Insurance (SSDI) or Supplemental Security Income (SSI) based on disability. If the consumer is not eligible for SSDI or SSI based on disability, you may purchase assistance with applying for Medicaid Buy-In (MBI). This is the only service you may purchase under benefits-planning for a consumer not receiving SSI and/or SSDI. 

Once eligibility is established, purchase WIPA benefits services by following the process below:

1. Refer the consumer who is eligible for SSDI or SSI based on disability to a benefits subject matter resource staff member or a Disability Rights Texas' Protection and Advocacy for Beneficiaries of Social Security (PABSS) staff member, who may be able to provide benefits information at no cost. 

2. Refer the consumer to a Community Work Incentive Coordinator (CWIC) for Information and Referral only when you cannot access a benefits subject matter resource staff or Disability Rights Texas. 

3. When the individualized plan for employment (IPE) is completed, determine if the consumer needs to be referred to a CWIC for a Benefits Summary and Analysis (BSA); if the consumer's goal it is to be self-employed a BSA is required. 

4. After completion of a BSA, you may refer consumers to a CWIC for assistance with: 

· establishing eligibility for one or more work incentives, such as an Impairment Related Work Expense; or 

· creating a Work Incentives Plan (WIP), a follow-up plan to the BSA that can be done only after the consumer has secured a job or has a business plan for Self-Employment. 

Use the MAPS code "WIPA" in ReHabWorks when issuing a service authorization for any of these services.
4.10.9 Social Security Administration Vocational Rehabilitation (VR) Cost Reimbursement
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