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9.3 Employment Services

9.3.3 Employment Premium Services

The vocational rehabilitation counselor (VRC) can purchase Employment Premium Services from contracted providers when a consumer can benefit from the service. One or multiple Employment Premium Services can be purchased for a consumer; for example, the Deaf Service Premium and Criminal Background Premium can be purchased if the consumer meets the criteria for each. The Deaf Premium Service can be purchased with either Bundled or Non-bundled Job Placement Services. The Criminal Background Premium, Wage Premium, or Professional Placement Premium can be purchased with Bundled Employment Services.

If a counselor decides to purchase an Employment Premium Services, the purchase must be indicated on the DARS 1833, Bundled Job Placement Service Plan and Benchmark Status Report, and be authorized by a service authorization.
The VRC must complete a case note in ReHabWorks to justify the purchase of Employment Premium Services. When using the Autism Premium Service, if the consumer does not have a diagnosis of autism spectrum disorder, the counselor must use the template found in the Case Note Template: Justification for Autism Service Premium.
Refer to the Standards for Providers (SFP) for additional details about using Employment Premium Services. 

All information in the Employment Premium Services section below is identical to that in the Standards for Providers Manual, Chapter 8: Standards for Employment Services, 8.4 Employment Premium Services. See Standards for Providers: 8.4 Employment Premium Services.
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