Eligibility 

Decision Making Flow Chart 

The person makes application. If the applicant receives SSI or SSDI due to blindness and wants to work they should be presumed eligible.  
For applicants not receiving SSI/SSDI due to blindness, the counselor conducts a preliminary assessment of the eligibility criteria, starting with eligibility criterion 1:  Does the applicant have a visual impairment?

If no, close the case.

If yes, the counselor considers eligibility criterion 2:  Does the visual impairment constitute or result in a substantial impediment to employment?

If no, close the case. 

If yes, the counselor considers eligibility criterion 3:  The individual requires VR services to prepare for, enter, engage in, or retain gainful employment consistent with the individual's strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice. 

If no, close the case. 

If yes, the counselor considers eligibility criterion 4:  There is a presumption that the individual is capable of achieving an employment outcome, unless there is a demonstration by clear and convincing evidence in extended evaluation/trial work that the individual is incapable of achieving an employment outcome due to the severity of the individual’s disability.

If yes (can presume), certify the individual as eligible.
If no (can not presume), then the counselor certifies the applicant with a significant disability for Extended Evaluation/Trial Work Experience to determine if the applicant is capable of achieving an employment outcome.

After the person is certified as eligible for VR services, the comprehensive assessment provides the consumer information for developing the IPE, with or without the assistance of the counselor.  The counselor has the final approval of the IPE.

