Chapter 33: Transition Services

…

33.5.5 Purchase Procedures

To purchase telecommunications, sensory, and other technological aids and devices, follow the procedures in ReHabWorks. The justification for purchase in the case notes should clearly state that the adaptive technology is being purchased for post–secondary education or long–term employment.

…

33.8.6 Developing the Individualized Plan for Employment (IPE)

According to the Rehabilitation Act, IPEs can be developed as early in the Transition process as possible and to do so is consistent with the goal and purpose of Transition as identified in IDEA.

Studies have shown over time that students who had written goals earned more money and achieved their aspirations. It may be necessary to provide more vocational assessment and exploration for younger students in order to identify interests, preferences, and informed choices to determine dreams and ultimately an employment outcome. IPEs will develop as the student develops and makes more informed choices. IPEs are developed using the guidelines in Chapter 4: Planning, 4.3 Individualized Plan for Employment, of this manual.

IPEs should address
· any service that DBS commits to provide on the IEP; 

· any service addressing training in the Big 6 core skill areas; 

· work opportunities; 

· career exploration, which may include a vocational evaluation; 
· any other needed vocational rehabilitation service; and 

· individual or group training. 

Consumers Who Are Minors

If a consumer is a minor, the representative must be included in the planning process and sign all documents related to the consumer's program. The minor's signature is encouraged. These documents include
· IPE, 

· all program amendments, 

· emergency medical release, and 

· written permission for participation in an activity.
Consumers Age 18 and Older

IPE's for consumers who are age 18 and older are developed using the IPE guidelines in this manual.

Transition Consumers Who Become Adults While Receiving Services

Unless a consumer has been assigned a court-appointed guardian, a consumer who reaches the age of 18 while receiving services has all the rights and responsibilities of adulthood. Upon the consumer's 18th birthday, the Transition Counselor may no longer share information with schools, parents, or representatives who are not court–appointed guardians without the consumer's written permission.

Counseling should begin early with the consumer and parents regarding changes in consumer rights at age 18, particularly if guardianship issues may need to be addressed.

Note: The Transition Counselor must discuss the consumer's rights and responsibilities at the first meeting following the date the consumer turns 18. Update the application/profile, obtain the consumer's signature or PIN if not previously on file, and obtain a new signed release of information statement (DARS5061  or use DARS1517-1, Notice and Consent for Disclosure of Personal Information
). The consumer may also change the PIN at this time, if the PIN is already on file.
…

33.10.2 World of Work

(Revised 7/3/06) 

World of Work (WoW) information is tracked in ReHabWorks by entering a World of Work Record. 

The WoW link on the navigation menu

· opens the World of Work List page, and 

· allows the counselor to add new activities and edit existing activities. 

The available WoW categories are listed below, based on type of activity:

· WoW–Volunteer Work—include in case note the volunteer placement and job title; 

· WoW–Seminar—include in the case note the name of the seminar, workshop, or program; 

· WoW–Vocational—include in the case note the name of the vocational class; and 

· WoW–Paid—include in the case note that the individual is working and provide the following information under Profile: 

· document the individual's income in the financial screen, and 

· document the individual's employer information on the employment screen. 

If a student has participated in a vocational program through the student's local school district, an agency sponsored seminar, or volunteer work, and then participates in paid work during the same fiscal year, update the employment screen under Profile.

Note: When documenting summer or part time employment, do not select the 90-day button. This button is used only for successful consumer closed cases.
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