
“The Power Of Engagement”



Why Is Engagement With Youth So Important? 

Youth engagement is a process that empowers and enables youth to 

understand, realize and claim their rights. Participation is a fundamental 

human right. Meaningfully engaging with youth is a pre-requisite to ensure 

that young people and their structures can exercise and fulfil this right. It 

also encourages youth-to-youth organizing and builds the capacities of the 

structures through which youth engage. Youth engagement contributes to 

identity-building of youth and to strengthening a number of life skills that are 

key in all aspects of their lives.



YOUTH ENGAGEMENT START WITH FRONTLINE 
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What is a “Strategic Foster 
Youth Partnership/Employer”?

• What is a “Strategic Foster 
Youth Partnership/Employer”?

• Do foster youth 
partner/employer relationships 
need to be established?

• Do current foster 
partners/employers fit in-
demand occupation and 
industries, along with align 
with Sector Base Model?

• Which employers are willing to 
employ foster youth?



Strategic Partnerships:
Specific School Districts that align with the Sector Base Model:

• SAISD

• EDGEWOOD ISD

• NEISD

• BOERNE ISD

• NISD

• NEISD

Solid GED Partners:

• Restore Education 

• Healy Murphy

• Partners In Progress

• El .Broady Academy 

Strategic Educational Providers:

• Alamo Colleges

• Leader Quest 

• Dental Assistance of Texas

Strategic Youth Employers: 

• Walgreens

• AACOG

• Accenture

• City of Pleasanton

• Amazon

• Caterpillar



Talent Pipeline Management

High School

• Seniors entering 
Technical/Vocational 
Training

• Sector Based 
Educational Partners

• School District’s CTE 
Programs

HSE Providers

• Strategic HSE 
Providers

• HSE providers with 
high graduation rates

Training Providers

• ETPL Providers that 
are not placed on D-
List.

• Education and 
training analysis and 
communication

• Providers that are 
willing to participate 
in the development of 
students after 
completion of 
certifications

Employers

• New or enhanced 
employer 
partnerships

• Identifying employer 
needs 

• Upskilling of 
incumbent workers

• # of credential, 
certificates, or other 
education and 
training

• Having decision 
makers at roundtable 
discussions: CEO, 
VP, HR Manager, 
Recruiters 

Outcomes

• Job placements

• Wage data

• Increased retention

• Career pathway 
advancement

• Self-sufficiency and 
personal stability



Youth Sector-Based Model



Strategies To Enhance Youth Engagement Activity

Holistic

Goal Setting

Pathways

Willpower

Problem Solve

Create Hope Visual

Re-Goaling



Discussion Questions for the Chat 

What were the big ideas you got from today?

What are your next leadership moves?

What did you value in the presentation? 

What questions do you still have?



Questions?


