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Greetings from Julian Alvarez III, Commissioner 
Representing Labor: 

 

Welcome Fall! School is back in session which is a perfect time 
to recap the outstanding achievements the agency has made 
over the summer. I hope you enjoy my fall edition of my 
newsletter.  

Enjoy and remember to follow me on Twitter! 
@AlvarezTWCLabor 

 

Texas Labor Market Jobs Report September 2019 

In case you missed it, Texas set a record low unemployment 
rate of 3.4% in September 2019! The lowest that has ever 
been reported since series tracking began in 1976.   

To view the Report, visit the TWC YouTube Channel:  

TWC YouTube Channel. 

Texas Workforce Commission  

Office of Commissioner Representing Labor 

Figure 1Needs reconfiguring ... seems stretched 

https://www.youtube.com/watch?v=q_QAxAjBjq8&feature=youtu.be


 

CTE Signing Day  

 On March 8, 2019, House of Representative James 
White read HR241 on the House floor declaring 
Texas Career and Technical Education (CTE) Signing 
Day. The goal of CTE Signing Day is to recognize and 
celebrate high school students choosing to enter 
career pathways leading to in-demand careers in 
targeted occupations directly from high school. CTE 
Signing Day supports the goals of the Tri-Agency by 
recognizing the important role that Career and 
Technical Education curriculum provides in ensuring 
a skilled future workforce. 

On CTE Signing Day a group of four students from 
Beaumont, Jaalah Baaheth, Seth Carl, Savanna 
Mitchell, and Nick Walker were each awarded $2,000 
scholarships to attend Lamar Institute of Technology 
for studies in advance engine technology, crime 
scene technician, business and biology. The four 
students were applauded by State Legislature in 
Austin as well as The Texas Workforce Commission, 
Texas Higher Education Coordinating Board Texas 
Education Agency and Lamar Institute of Technology.   

Since CTE Signing Day has been declared school 
districts like Beaumont ISD, Vidor ISD, and schools in 
East Chambers ISD are celebrating this important 
step students are taking to continue their career and 
technical education after highs school and the 
importance of a Career and Technical Education 
(CTE) curriculum which ensures a skilled future workforce for the Lone Star State.  CTE Signing Day events are 
occurring across the state of Texas, for more information on CTE Signing Day events visit TWC’s website at 
https://twc.texas.gov/partners/texas-career-signing-day-events#contactInformation  

 

 

 

 

The Bureau of Labor Statistics estimates that between 2012 and 2022 there will be 50,557,900 jobs opening 
for CTE graduates in 16 different career clusters. 

https://twc.texas.gov/partners/texas-career-signing-day-events#contactInformation


 

 

 

 

The Texas Workforce Commission (TWC) approved a Request Proposal to pilot the Workforce Career and 
Technical Education Specialist Program at Local Workforce Boards. This program requires the establishment and 
implementation of a Workforce Career and Education Outreach Specialist (Pilot Program by the Texas Workforce 
Commission). This program will provide career services to students at public middle and high schools, grades six 
(6) through twelve (12) in designated regions in Texas to direct those students toward High Growth High Demand 
Occupations experiencing existing or projected workforce shortages. The grants will find a minimum of two (2) 
full-time Workforce Specialists to travel to designated schools with a school districts(s) and be available at regular 
scheduled hours for career counseling at area middle and high schools to deliver career guidance and workforce-
information to students, including foster youth and students with disabilities. The grant funding totaling 
$5,169,220 to be distributed in 2020 and 2021.   

Program participants will provide support to over 60 different independent school districts engaging 
approximately 165,000 students through 2,900 workshops in its inaugural year.  

$5,169,220 of the total RFA Workforce Career and Education Outreach Specialist Pilot Program was awarded to 
Local Workforce Development Boards (Boards):  

• Workforce Solutions Capital Area 
• Workforce Solutions of Central Texas 
• Workforce Solutions Borderplex, Inc.  
• Workforce Solutions of West Central Texas 
• Lower Rio Grande Valley Workforce Development Board 
• North East Texas Workforce Development Board 
• Gulf Coast Workforce Board 

Education Outreach Training-of Trainers 

The Education Outreach Training-of-Trainers Session was held on July 17- 19, the three-day training session was 
held in Austin which provided counselors with training in TWC’s labor market and career information tools, 
training opportunities with community colleges, technical colleges and apprenticeship training programs. Training 
participants will be able to present LMCI information in an exciting and compelling way for students, parents, 
employers and other key community stakeholders,  informed trainees with information on how to deliver to the 
audience they are serving, and the impact Education Outreach specialist will have on their community. This pilot 
program will support the achievement of Texas’ goals outlined in the Tri Agency by ensuring student gain degrees 
certifications; and graduate with marketable skills with minimal student debt.  

 

 

Co-locate Workforce Specialist Accomplishing 
the Goals of the Tri-Agency  



 

Career Information Hotline  
The Labor Market and Career Information (LMCI) department 
conducts outreach efforts and training in education and career 
information as well as labor market information. LMCI 
specialists are available to provide a wide variety of services to 
enable our community partners to better understand the 
products we offer. Outreach efforts can range from career 
exploration presentations and teacher in-service facilitation to 
career fairs. These can be done from elementary schools to 
college campuses.  

Counselor Packets that contain various publications 
concerning careers and the Texas labor market. These 
publications are available to give teachers, counselors, and 
parents the information necessary to answer many questions 
students might have about their future careers.  

By contacting the Toll-Free Career Information Hotline callers can request up to three informational printouts at a 
time. On file the LMCI Department have over 1,000 occupations and over 3,400 two-year and four-year colleges 
and universities, both public and private throughout the country. These are the same reports generated by our 
Texas Career Check online software, at www.TexasCareerCheck.com. For more information visit 
https://lmci.state.tx.us/shared/catalog.asp  or call (1-800-822-PLAN) 

The LMCI department conducts outreach efforts and training in education and career information as well as labor 
market information. LMCI specialists are available to provide a wide variety of services to enable our community 
partners to better understand the products we offer at Texas Workforce Commission. 
 

 

This year for the SXSW EDU 2020 Conference, Commissioner Alverez along with Lorena Knight, Education 
Outreach Manager, TWC Labor Market and Career Information department, Texas Workforce Commission Kwee 
Lan Teo, Vice President of Talent Development, Austin Chamber of Commerce/Opportunity Austin Lonnie 
Howard, President, Lamar Institute of Technology submitted a proposal for a conference session which pilots an 
initiative to provide workforce counseling in schools to provide guidance to students regarding in demand careers 
and training opportunities. The panel also discusses how the student’s commitments are to be celebrated at 
Texas Career Technical Education (CTE) signing day. To learn more about the proposal visit TWC YouTube 
Channel.  

 

Workforce Counselors Guiding Pathways for Seniors 

http://www.texascareercheck.com/
https://lmci.state.tx.us/shared/catalog.asp
https://www.youtube.com/watch?v=GjQQa6I_ECA
https://www.youtube.com/watch?v=GjQQa6I_ECA


 

The Texas Workforce Commission (TWC) awarded ten grants 
totaling $640,008 for Camp Code for Girls to focus on increasing the 
interest of middle school girls in coding and computer science by 
providing summer camps. Students get hands-on experiences that 
allow them to problem solve and use analytical skills while fostering 
an interest in science, technology, engineering and math (STEM) 
related careers with a focus on computer science.  

The ten recipients of the Camp Code scholarships were: 

• Angelo State University, $41,397 — 72 scholarships for 
Camp LEGO robotics where participants will be introduced 
to robotics and the logic, problem solving, and sequencing 
skills needed for coding through interactions with Bee Bots, 
Dash robotics and Strawbees. Students will deepen their 
understanding and skills through building and coding robots, 
programming the motor blocks and touch sensors using 
LEGO® Robotics.  

• Lone Star College, $27,920 — 40 scholarships for Royal Girls 
Coding Camps where participants will improve their 
familiarity and experience with computer coding and 
programming skills while increasing their understanding and 
interest in post-secondary education and STEM-related 
careers. 

• San Jacinto College, $18,356 — 36 scholarships for Camp 
Girl Programming Power (Camp GP) where participants will 
be introduced to programming in a fun way using the 
Scratch language. This language will help define critical 
thinking skills by using coding blocks that represent 
programming structures used in programming languages 
used in industry. 

• St. Mary's University, $58,052 — 168 scholarships for 
Spiders & Snakes: Web and Python camp, Viruses & Worms: 
Cybersecurity camp, Fun & Games: Game Development 
camp and Legos & Robots: Robotics camp. Participants will 
be exposed to the context of problem solving with software; 
the four phases of software development (analyze, design, 
code and test); how coding impacts everyday life; and 
related career options.  

• University of Houston, $98,857 — 132 scholarships for DesignHER Coding Camp for Girls camps engage 
students in hands-on experiences that provide challenging and innovative concepts in learning, problem-
solving, and analytical skills while fostering an interest in computer coding/programming.  Girls will work 
side-by-side with female role models who are industry leaders in STEM fields. 

Camp Code for Girls 



 

• University of Houston - Clear Lake, $49,875 — 75 scholarships Soaring Hawks Girls Code Academy 
participants  gained skills and knowledge about computer programming (coding) using free online coding 
tools (i.e. Code.org, Blockly, Code Combat, Kodable, VidCode, Code Monkey). The camp will explore game 
development through free software tools (i.e. Bloxels, Gamemaker, Kodu, Scratch, GameBlox) that will 
allow participants to use their coding skills to produce functional and entertaining games. 

• University of El Paso, $49,569 — 150 scholarships for ExciTES Code for Girls where sessions will be driven 
by coding activities focused on water conservation and usage by plants in the desert environment. This 
theme will be implemented into a video game environment where coding will be used to maneuver the 
character. 

• University of Texas - San Antonio, $99,997 — 150 scholarships for Girl Coderunner Camp where three 
modules will be used to introduce girls to the different facets of computing: (1) a module on webpage 
design using open-source HTML programs (e.g., Kompozer), (2) a module on creating animation and 
games using open source C compiler, and (3) a module on physical computing using LEGO Mindstorms 
and programming using LabVIEW. At the end of each camp, the girls will build a website that showcases 
themselves and their creations, as well as a YouTube video of their animations, games, and robots. 

• University of the Incarnate Word, $99,688 — 104 scholarships for miniGEMS STEAM and Programming 
Camp where the coding/programming curriculum will include an introduction to Scratch Programming, 
Python Scripting, and MATLAB Scripting. The Lego Mindstorm EV3 Robot will be used to reinforce the 
application of coding/programming to engineering projects. 

• The Urban Stem Corporation, $96,298 — 160 scholarships for one of eight camps focusing on topics such 
as Bio-Sensory Coding, Avionics Coding, LEGO EV3 Mindstorm, and Android App Development. These 
camps will provide participants with the opportunity to learn coding for controlling robots, creating apps, 
and video game development. 

Camp Code provides over 1,000 students with activities and lessons that encourage their interest in high 
technology, such as working in teams to use programming languages to build games, web pages and robots.  

 

 

 

 

 

 

 

 

 

 

 



 

 

On June 22, 2019 Texas Workforce Commissioner 
Representing Labor Julian Alvarez provided the 
commencement speech to 200 incarcerated students who 
are currently in the Texas Department Criminal Justice 
(TDCJ) in Wynne Unit in Huntsville, Texas. The students in the 
Lee College Huntsville Center (Prison Program)  were given 
access to postsecondary courses and received their 
Associates Degrees and Certifications in record number of 
graduates was due to the Second Chance Pell pilot program, 
in collaboration with Lee College Huntsville Center (Prison 
Program). For more information on the Second Chance Pilot 
Program visit the U.S. Department of Education website.    

For the 200 incarcerated students and graduates about to 
enter the workforce, the Texas Workforce Commission 
utilized a $100,000 Fidelity Bond Grant on July 1, 2019, that 
will coordinate with local boards to apply these funds to help 
at-risk job applicants, such as ex-offenders, to apply and 
keep a job. Through free fidelity bonding, a type of insurance 
policy that protects the employer against employee acts of 
dishonesty such as larceny, embezzlement, and theft, the 
TWC and the Workforce Development Boards can reduce 
employers’ concerns about hiring at-risk job applicants who 
cannot be bonded through other sources. 

Either the job applicant or the prospective employer can 
request bonding through any Workforce Solutions office.  If the applicant is eligible, bonding coverage is effective 
immediately following certification or on the applicant’s first day of work once certified. 

For more information on Fidelity Bonding visit the Texas Workforce Commission website at 
https://twc.texas.gov/jobseekers/fidelity-bonding and visit 
the Texas Workforce Commission blog for more success 
stories on individuals who have been affected by the justice 
system. 

On August 25, 2019 Commissioner Alvarez delivered the 
keynote at Lockhart Correctional Facility in Lockhart, Texas to 
14 female inmates who graduated from the Certified 
Production Technician program. The graduates completed 
course work through Austin Community College (ACC), and 
their national manufacturing certification assessment in 

Inmates Receive a Second Chance 

https://twc.texas.gov/jobseekers/fidelity-bonding


 

partnership with Texas Workforce Commission, Workforce 
Solutions Rural Capital (WSRCA) and the Texas Department 
of Criminal Justice (TDCJ). 

 It was ACC and WSRCA first time partnering with the staff at 
the prison to offer a program to individuals who are 
incarcerated. As to date funding for the second cohort has 
already been approved. The training is funded through a 
Workforce Innovation Opportunity Act (WIOA) program and 
utilized existing manufacturing equipment available within 
the industry program at the facility. For more information 
about WIOA visit the U.S. Department of Labor website at 
https://www.doleta.gov/wioa/  

After graduation participants will work closely with TWC 
Workforce Solutions Rural Capital case managers to review 
career options with local employers in Hays and Caldwell 
counties (and other WFS offices across the state).  

 

 

https://www.doleta.gov/wioa/  

 

In recognition of October’s National Disability 
Employment Awareness Month, KLRU-TV, Austin PBS 
aired a one-hour television special titled ATX 
Together: Disability and Employment the goal of the 
broadcast is to inform the viewers about: 

• Employment challenges and success of people 
in Central Texas/ Austin who have disabilities 

• Shine a light on local employers and agencies 
(government and non-profit) that are helping 
to provide meaningful employment for 
people with disabilities 

• Encourage local employers to consider hiring 
people with disabilities 

In addition to National Disability Awareness Month 
Commissioner Representing Labor Julian Alvarez participated in a town hall meeting at KLRU (PBS) to discuss 
various topics pertaining to disability.  

 

National Disability Awareness Month  

During the commencement speech Commissioner Alvarez 
said “Today tells us what can be done when thinking 
outside the box happens with people with big ideas and big 
hearts. With a 3.4% unemployment rate in Texas, this is 
precisely the way we become innovative in our thinking and 
solve a shortage for skilled workers. Everyone deserves a 
second chance and these hardworking and inspiring 
women today only reinforce that message in magnitude.”  

https://www.doleta.gov/wioa/
https://www.doleta.gov/wioa/


 

The studio audience was filled with a broad range of audience members:  

• People with a broad range of disabilities 
• Representatives from the State of Texas (Texas Governor’s Committee on People with disabilities, Texas 

Workforce Commission) 
• Representatives from the City of Austin and Travis County 
• Representatives from local companies that employ people with disabilities (Dell, HEB, Whataburger, 

Facebook, TILT Performance Group) 
• Representatives from local companies that may consider hiring people with disabilities (TBD) 
• Local non-profit organizations that work to connect people with disabilities and meaningful employment 

(Disability: IN, Goodwill, Austin Lighthouse, Work Quest, The Arc of the Capital Area, Coalition of Texans 
with Disabilities, Texas School for the Deaf, Texas School for the Blind and Visually Impaired  

• Entrepreneurs with disabilities who work for themselves (Crepe Crazy, artist from the art studio at The 
Arc, actors from TILT Performance Group) 

• Interested community members 

Various topics were discussed during the broadcast: 

• The 10.4% Disability Unemployment Rate in Texas 
• Employment rate in Central Texas/Austin for people with disabilities 
• Encouragement of local employers to hire people with disabilities 
• Recognizing local employers and agencies (government and non-profit) that are helping to provide 

meaningful employment for people with disabilities 

Commissioner Alvarez and Melinda Paninski, Texas Workforce Solutions – Vocational Rehabilitation Services  
discussed TWC Vocational Rehabilitation Program and how the program helps people with disabilities prepare 
for, find or retain employment and helps youth and students prepare for post-secondary opportunities. The 
program also helps businesses and employers recruit, retain and accommodate employees with disabilities. The 
Texas Hire Ability program decal was also presented to viewers for the first time. The decal is exclusively for 
businesses to proudly display if 10% or more of their employees are people with disabilities. The ATX Together: 
Disability and Employment program can be streamed online anytime at the KLRU website 
https://www.klru.org/highlight/disability-and-employment    

 

https://www.klru.org/highlight/disability-and-employment


 

                                                                                                                  
On August 28th Commissioner Alvarez visited the (TWC) Criss 
Cole Rehabilitation Center (CCRC), the Texas Workforce 
Commission’s (TWC) Criss Cole Rehabilitation Center (CCRC) 
which was named in honor of Judge Criss Cole, who lost his sight 
while serving as a Marine during World War II. As a member of 
the Texas House of Representatives from 1955 to 1962 and the 
Texas Senate from 1963 to 1970, he was instrumental in 
improving services for all people with disabilities. CCRC is a state-
of-the-art adult residential training facility located in the heart of 
Austin, the capital city of Texas. It is the largest vocational 
training facility in the United States. Criss Cole works in 
partnership with consumers to help them achieve employment 
and personal independence by providing training programs 
focused on individual consumer needs. During Commissioner 
Alvarez visit he participated in training in skill areas including 
Orientation & Mobility, Daily Living Skills, and adjustment to 
Blindness. During the visit, Criss Cole staff taught basic skills like 
cooking, locating a door way and walking down a hallway.  

CCRC is a state-of-the-art adult residential training facility located 
in the heart of Austin, the capital city of Texas. It is the largest 
vocational training facility in the United States. Criss Cole works 
in partnership with consumers to help them achieve employment 
and personal independence by providing training programs 
focused on individual consumer needs.  

Criss Coles philosophy is for individuals who are blind to have the 
right to actively participate in employment, community and 
society. We are committed to providing assessment and training 
services for each individual in a manner that promotes the 
integration of basic blindness skills into everyday life. We will 
actively support and encourage consumers as they strive to 
achieve competence and confidence in reaching their work and 
independent living goals.  

Criss Cole offers two distinct training paths for the consumer to 
choose from – Proficiency Training and Career Focus Training. 
Proficiency Training Program (PTP): 

• Offers a variety of individually targeted skill training 
classes that prepare students for employment 

• Customized training that supports student’s employment 
goal 

 

 

Criss Cole Rehabilitation Center  



 

PTP Objectives: 

• To explore and plan for achievable vocational goals 
• To develop skills that enable the consumer to be job ready 

Career Focus Training (CFT): 

• CFT is for those consumers who have a plan in place for training and/or employment. 
•  Students are independent, motivated to work, and are able to take the initiative to follow through with 

appointments, interviews, and prerequisites for training or employment. 
• Students refine and apply the skills they have learned. 

Program Guidelines:  

To participate in CCRC programs and services, consumers must: 1) be legally blind, 2) be referred by a vocational 
rehabilitation counselor, 3) be independent with administering medications and self-care and 4) have a 
permanent residence in Texas. For more information about CCRC call 512-377-0300 or email 
ccrc.admissions@twc.state.tx.us and visit the TWC Webstie at https://twc.texas.gov/jobseeers/criss-cole-
rehabilitation-center 

 

 

                                                                                                                              

 

In 2016, Texas HireAbililty launched its statewide 
campaign from the Texas Workforce Commission 
in Partnership with the Texas Governor’s 
Committee on People with Disabilities and the 
Texas Workforce Solutions network. It raises 
awareness about the benefits of hiring people 
with disabilities and highlights the contributions 
of people with disabilities in the workforce.  

Statistics on People with Disabilities and 
Employment Data from the U.S. Census shows 
that in 2017: 

• The unemployment rate for individuals with disabilities in Travis County was 4.7% compared to the overall rate 
of 3.4% for individuals in the County’s labor force. 

• Travis County has between 50,717 and 59,111 people with disabilities. 

• The unemployment rate for people with disabilities in Texas is 10.4% as compared with 3.3% for all individuals 
in Texas. 

Texas HireAbility  

mailto:ccrc.admissions@twc.state.tx.us
https://twc.texas.gov/jobseekers/criss-cole-rehabilitation-center
https://twc.texas.gov/jobseekers/criss-cole-rehabilitation-center


 

• The latest Texas unemployment estimates in June 2019 reported that the state’s unemployment rate is at an 
all-time historic low of 3.4%. The Austin MSA’s unemployment rate at 2.7%. 

Employers now more than ever recognize how important it is to recruit, retain and develop talented employees 
to build a strong workforce that includes everyone’s skills and talents. Through its Texas HireAbility campaign, the 
Texas Workforce Commission (TWC) encourages all Texans to learn more about the benefits of a workforce that 
is inclusive of everyone, ad highlights the benefits of hiring people with disabilities.  

The Texas Workforce Commission (TWC) and its workforce board partners are uniquely positioned to connect 
employers to talented employees, including people with disabilities; and to help individuals with disabilities tap 
into a vast network of participating businesses and employment supports. 

Since the 2016 transition of Vocational Rehabilitation staff from the former Department of Assistive and 
Rehabilitative Services (DARS), the Texas Workforce Commission has co-located hundreds of Vocational 
Rehabilitation specialists who are partnering with Workforce Solutions offices in 28 regions across the state. 

Known as Texas Workforce Solutions-Vocational Rehabilitation Services, the program provides services to people 
with disabilities who are seeking, retaining or advancing in employment. Services include help with job skills 
training, accessible technologies, job placement, employment coaching and counseling, information on self-
employment, among other services tailored to the individual’s employment goals. 

Both individuals with disabilities seeking employment, and employers seeking qualified employees can connect 
with teams at Texas Workforce Solutions-Vocational Rehabilitation Services and Workforce Solutions offices to 
take advantage of local experts providing no-cost workforce development services. 

Providing Texas students who have disabilities with career planning, tools and training is critically important to 
building a strong future Texas workforce. In 2017, TWC launched the Summer Earn and Learn work-based 
learning program, which also supports a Tri-Agency goal of expanding career exploration and employment 
opportunities to Texas youth with disabilities. This program is a statewide collaboration with the 28 local 
workforce development boards and Texas employers. More than 2,400 students with disabilities received paid 
work experience and work readiness training through Summer Earn and Learn in Fiscal Year 2018. 

Business Services 

Working alongside Texas businesses both large and small, our team of over 20 business services professionals 
partner with employers to help them recruit and retain individuals with disabilities. Our team of experts, some of 
whom also have a disability, help employers by: 

• Arranging customized training that can help support employees with disabilities; 
• Giving presentations on disability awareness; 
• Conducting worksite assessments and recommending appropriate assistive technology; and 
• Partnering with employers and local workforce development boards create work opportunities for 

individuals with disabilities. 
• In FY 2018, TWC’s Vocational Rehabilitation Division provided services to more than 74,000 individuals 

with disabilities and over 13,000 achieved a successful employment outcome. 

 



 

Benefits of an inclusive workforce 

There are many benefits realized by employers who are creating more inclusive workplaces. 

• Businesses gain from the creativity and perspective of individuals who often problem-solve every day due 
to a disability. 

• Employers and their entire workforce benefits from the creation of a more diverse workforce that is more 
equipped to handle changes and one that exemplifies inclusion.  

• People with disabilities benefit from greater self-sufficiency and the opportunity to and build a career 
while contributing to a local economy. 

• Communities thrive through better understanding and recognition of people with all abilities. 
• Employers can drive this change by setting a new standard for which people of all abilities can grow, learn 

and contribute in their communities. 
• Businesses see improved retention rates and job satisfaction from their workforce as a whole.  

Texas Hireability Campaign & Decal 

• In 2016, as the Vocational Rehabilitation (VR) programs transferred from the Texas Department of Assistive and 
Rehabilitative Services to the Texas Workforce Commission (TWC), TWC partnered with the Texas Governor’s 
Committee on People with Disabilities and Texas Workforce Solutions to launch the Texas HireAbility campaign. 
The purpose of the campaign is to raise awareness among employers about the benefits of hiring individuals with 
disabilities.  

• Recognizing employers for their partnership and commitment to an inclusive workforce is an effective way to 
acknowledge those employers and encourage adoption of similar practices among other employers in the same 
industry or community. 

• Staff propose an expansion of the Texas HireAbility campaign to include implementation of an employer 
recognition strategy and an annual employer forum to promote effective practices and share resources available 
to employers to recruit, hire, train, and retain qualified individuals with disabilities.  

• Businesses with at least 10% of their Texas-based workforce being comprised of people with disabilities may be 
recognized. 

• Up to 100 employers would be recognized each October. 

• Each year, the first 100 employers nominated that meet the established criteria would receive a decal and a 
certificate. The decal can be displayed at their business location. Additionally, an electronic decal would also be 
provided for the employer’s use on its website and social media. 

An annual employer forum would be conducted each October and hosted by TWC, the Texas Governor’s 
Committee on People with Disabilities, Texas Workforce Solutions, and community partners. 

 

 

 



 

 

 

 

 

 

The Future of Jobs  

On October 2, 2019 Commissioner Julian 
Alvarez, Commissioner Representing 
Employers Aaron Demerson and Chairman 
and Commissioner Representing the 
Public Bryan Daniel and Michael Murray, 
Director of the Employer Policy Team at 
the Department of Labor’s Office of 
Disability Employment Policy unveiled the 
TWC “We Hire Ability” decal recognizing 
businesses with at least 10% of their 
workforce comprised of people with 
disabilities. The winners of the 2019 Lex 
Frieden Employment Awards were 
honored at a ceremony held on October 
2nd at the El Paso Zoo. 

   On September 28, 2019 Commissioner Julian 
Alvarez was one of the four speakers at the “The 
Future of Jobs” panel at the 2019 Open Congress 
panel at The Texas Tribune Festival. Brenda 
Hellyer, Chancellor of San Jacinto College; Scott 
McClelland, chair of the Board of the Greater 
Houston Partnership and President of H-E-B 
Food/ Drug Stores and Marc Veasey, U.S. 
Representative were on the panel discussing 
technology and demography that are among the 
forces shaping the economy of tomorrow and the 
changing demands on our workforce.  
Commissioner Alvarez discussed preparation that 
goes into building tomorrow’s workforce and the 
importance of credentials that are taught in 
registered apprenticeship programs that will lead 
individuals to entry level positions. Each speaker 
on the panel discussed their contributions to 
building todays Texas Workforce; with students 
attending Texas Community Colleges and 
possessing a four year degree.  



 

Persons with Disabilities History and Awareness Month  
On October 1, 2019 Governor Abbott proclaimed 
October 2019 to be Person with Disabilities History 
and Awareness Month. Texans will take the time to 
celebrate the many Texans with disabilities who have 
shaped our history and to recognize the work that 
continues to be done to create full civil rights and 
equal opportunity for all. Governor Abbott encourages 
all Texans to learn more about the achievements of 
Texans with disabilities and about the disability rights 
movements as it takes its place as part of the story of 
Texas. 

As part of the celebrations, the Texas Governor's 
Committee on People with Disabilities (GCPD) 
produces a poster for display in businesses, 
government offices, and schools. The posters are 
designed to spark a conversation about the 
importance of employment of people with disabilities. 
The artwork is selected through an art competition 
open to any Texas artist with a disability. This year's 
theme is "The Right Talent, Right Now." GCPD is proud 
to announce Maegan Bacigalupo as this year's winner. 
Her piece Colors is influenced by her experience as a 
woman on the Autism spectrum; difficulties with social 
interaction and relationships led to personal reflection for Maegan, which in turn inspired her to create this 
piece. Colors was created using pastels on a cardboard canvas, which has a unique, eye-catching shape. 

The Office of the Governor’s Committee on People with Disabilities also announced in October the winners for 
the 2019 Lex Frieden Employment Awards. Named for disability rights champion Lex Frieden, the awards are 
bestowed upon Texans who have displayed a commitment to empowering their employees, co-workers, and 
fellow citizens with disabilities.  

The 2019 Lex Frieden Employment Awards Winners: 

• The Governor’s Trophy: Gordon Hartman, The Gordon Hartman Family Foundation (San Antonio) 
Gordon Hartman is the visionary creator of Morgan’s Wonderland theme park and its sister splash park, 
Morgan’s Inspiration Island. The unique, ultra-accessible parks were designed with the disability 
community in mind and built for everyone’s enjoyment. 

• Large Employer: HEB Corporate Office (San Antonio) 
Tina James, H-E-B’s Chief People Officer had a vision to support all employees with disabilities and built a 
program to actualize that goal. Bridges is run by Jenn Byron Ross and a team of people whose goal is to 
better understand, support, and recruit new employees to H-E-B. It takes a holistic approach, identifying 



 

the accommodations the employee needs to be successful while also empowering their co-workers and 
managers to support them through training. 

• Medium Employer: Chick-fil-A [Store number] (Allen) 
Niel Brown and Laura Castillo operate two multi-million-dollar Chick-fil-a stores in North Texas. Together 
they have created “Launching Leaders,” a vision and values course that focuses on employee growth. Niel 
and Laura exemplify the ideals of servant leadership; they work with their employees to determine their 
goals, and then develop a plan to help them achieve those goals. Beyond this, they have provided 
$150,000 in college scholarships, as well as created paid internship programs with area colleges. 

• Small Employer: Stor and Lok, GRO Investments (Abilene) 
Stor & Lok fully integrates employees with disabilities in their workplace through the accommodation of 
flexible scheduling as well as providing any needed assistive or adaptive devices. Their company value is 
“everyone deserves an opportunity for employment.” 

• Non-Profit Employer: PRIDE Industries (Fort Worth) 
PRIDE Industries creates paths to employment for people with disabilities through person-centered job 
coaching, trianing, and placement. Their cultivation of relationships with the Texas Workforce 
Commission, Texas Veterans Commission, and military support groups enables them to expand career 
opportunities for people with disabilities. Through contracts with the Department of Defense at Fort Bliss, 
they employ more than 300 people with disabilities across the state-- including service-disabled veterans. 
 

• Martha Arbuckle Award: El Paso Community Foundation, Every Little Blessing Preschool (El Paso) 
The Martha Arbuckle Award recognizes the most innovative local committee project. The 2019 winner is 
the El Paso Community Foundation, which created the city’s first preschool for children with special 
needs. Every Little Blessing Preschool provides early childhood development programs in an inclusive 
environment. 

For more information about the 2019 Lex Frieden Employment Awards visit: 
https://gov.texas.gov/organization/disabilities/employment_awards 

 

Workforce Counselors Guiding Pathways for Seniors  
The Texas Workforce Commission is proud to announce 
Commissioner Alvarez Panel “Workforce Counselors 
Guiding Pathways for Seniors” has been chosen by the 
community, SXSW advisory Board and SXSW staff for the 
SXSW EDU 2020 PanelPicker. This platform gives the SXSW 
community a significant voice in programing conference 
activities (presentations, panels, discussions, 
demonstrations, etc.) for the SXSW Conference and SXSW 
EDU. Last year’s SXSW Panel Picker received over 6,100 
proposals, making the selection process difficult with a 
need for each proposal to stand out. Texas Workforce 
Commission stood out with an initiative that places 
Workforce Counselors at schools to provide direct guidance to students in demand jobs and related training.  

https://gov.texas.gov/organization/disbilities/employment_awards


 

The key takeaways from the proposal are: 

• How workforce counselors guide and connect students to apprenticeships, two-year colleges and 
employers with in-demand industries. 

• How counselors connect student interest, educational paths, industry recognized credentials and 
certificates and ultimately employment. 

•  Why Texas Career Technical Education (CTE) Signing Day galvanizes student connections to job placement 
or training opportunities. 

The speakers for the panel are Commissioner Alvarez, Lorena Knight, Education Outreach Manager, TWC Labor 
Market and Career Information department, Texas Workforce Commission, Kwee Lan Teo, Vice President of 
Talent Development, Austin Chamber of Commerce/Opportunity Austin and Lonnie Howard, President of Lamar 
Institute of Technology. 

 

 

 

 

 

 

 

For more information about this publication contact:  Office of  the Commissioner Representing Labor, Texas Workforce Commission  

101 E. 15th St, Room 674 

Austin, Texas 78778-0001 

Labor.info@t-wc.state.tx.us 

1-800-832-2829 
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