
 

 

   

 

Texas Employers, 

Welcome to the October issue of Texas Business Today!  
 
I’m excited to share with you my recent appointment as Chairman of the Texas 
Workforce Commission. I am deeply grateful to Governor Abbott for the opportunity 
to serve as Chairman of this incredibly skilled and mission-focused agency. I look 
forward to leading the TWC and working with Commissioners Connett and Treviño 
to ensure Texas continues to attract employers on a global scale with our dynamic 
business climate, skilled workforce, and strong community partnerships. 
 
This October, TWC is honored to celebrate National Disability Employment 
Awareness Month as a symbol of independence and inclusivity for Texans with 
disabilities. 
 
Many of Texas’ most successful employers proudly make disability inclusion a 
priority in the workplace, and we want to encourage all businesses to leverage this 
talent pipeline. Through initiatives like Texas HireAbility and We Hire Ability, TWC 
celebrates the accomplishments of people with disabilities and remains 
committed to providing pathways for people with disabilities to enjoy meaningful 
employment. 
 
As Chairman of TWC, I’m committed to supporting policies, programs, and 
initiatives to ensure all Texans have pathways to economic prosperity. Doing so not 



only strengthens our workforce system, but also Texas’ reputation as the best state 
for doing business. 
 
I look forward to continuing my travels and meeting small, medium, and large 
employers across the state. 

- Chairman Joe Esparza 

 
 
 

 

 

 

 

 

 

 

 

 



Texas Business Minute 

 

 
Click here to watch the video  

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FeX3ITf4OT_A%2F2%2F01000199aa6b8eae-6b95ac50-b44c-449f-afa1-bb094e3308a8-000000%2FljclSqDvpQDH24AMP1LhL7MIYJw6mbTIw4waRfg6428%3D425&data=05%7C02%7Ctia.torres%40twc.texas.gov%7Cff7e4cb6a8574aa5254d08de04dcb828%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C638953543225938730%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=qJ5aQYdHOe8TH%2FkIHsmvYTRm6G4S5NdgXuM7P%2FDqmXc%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FeX3ITf4OT_A%2F1%2F01000199aa6b8eae-6b95ac50-b44c-449f-afa1-bb094e3308a8-000000%2FsiRSHUnM2Obpss8edRfqg5d19ryCrFrWQkpCB_2rm2Y%3D425&data=05%7C02%7Ctia.torres%40twc.texas.gov%7Cff7e4cb6a8574aa5254d08de04dcb828%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C638953543225924843%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=BkmEsSed%2B8PzW5t%2BVBA8gzNnwxwn5RNeHXvpT3D2hO4%3D&reserved=0


 



 
Vacation and Leave Policies 

By: Mario Hernandez 

Senior Legal Counsel to Chairman Joe Esparza  

  

Vacation and time off from work are benefits that many 
employers provide at the workplace. These benefits 
serve to attract future employees and keep current 
employees happy. These policies can be beneficial to 

an employer’s working environment, so it is helpful to be familiar with important 
details associated with them. Also please note that the terms employer and 
employers in this article refer to those in the private-sector. 

Vacation Time 

Vacation leave is probably one of the most recognized forms of time off from work. 
However, it is not mandatory for an employer to provide vacation leave or have a 
vacation policy. If an employer does have a vacation leave policy, the employer has 
wide latitude regarding the structure of its policy. For example: 

An Employer Can: 

• Put a cap on how many vacation days are accrued 

• Set rules on how vacation leave will accrue 

• Set rules on what categories of employees accrue vacation (i.e. full-time, 
part-time, temporary) 

• Set rules on how much vacation leave will rollover to the next year 

• Set rules on how long an employee needs to work at the company before 
accruing vacation leave 

• Decide whether vacation leave will be paid or unpaid 

The above is not an exhaustive list of things an employer can define in its vacation 
policy, but it is an illustration of the flexibility employers have with vacation leave 
policies. 

 



Sick Leave 

Sick leave is another common form of time off from work. Paid sick leave is not 
mandatory, but some amount of approved, job-protected, unpaid leave could be 
required by covered employers pursuant to laws such as the Americans with 
Disabilities Act (ADA), the Pregnant Workers Fairness Act (PWFA), and the Family 
and Medical Leave Act (FMLA). If an employer provides paid sick leave, such paid 
leave can be regulated per the employer’s sick leave policy. For information on how 
many employees an employer needs to have to be covered by certain laws, please 
visit the following link: https://efte.twc.texas.gov/thresholds_for_coverage.html. 
 

 

Texas Business Today is provided to employers free of charge 

Texas Business Today is a monthly update devoted to a variety of topics of interest 
to Texas employers. The views and analyses presented herein do not necessarily 
represent the policies or the endorsement of the Texas Workforce Commission. 
Articles containing legal analyses or opinions are intended only as a discussion and 
overview of the topics presented. Such articles are not intended to be 
comprehensive legal analyses of every aspect of the topics discussed. Due to the 
general nature of the discussions provided, this information may not apply in each 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fefte.twc.texas.gov%252Fthresholds_for_coverage.html%2F1%2F01000199aa6b8eae-6b95ac50-b44c-449f-afa1-bb094e3308a8-000000%2Fov6nYOh87od4nQ2snYHXod0CJu62CqXQlKdpVZaKODE%3D425&data=05%7C02%7Ctia.torres%40twc.texas.gov%7Cff7e4cb6a8574aa5254d08de04dcb828%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C638953543225952139%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KzGrEDhdzlZw2HVTOW8Zk2ZCuDDaxhtkl2L6PdmIN1s%3D&reserved=0


and every fact situation and should not be acted upon without specific legal advice 
based on the facts in a particular case. 

 

Connect with the Office of the Commissioner Representing Employers 

Email: employerinfo@twc.texas.gov 
Mail: Commissioner Representing Employers 

101 E. 15th St., Rm 630 
Austin, TX 78778 
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