
Texas Employers, 

Welcome to the October issue of Texas Business Today! 

This October, TWC is honored to celebrate National Disability Employment Awareness 
Month. Texans with disabilities bring valuable skills and experience to the workplace, 
and employers benefit when they tap into this highly motivated talent pipeline. Through 
TWC’s Vocational Rehabilitation Services and Texas HireAbility Campaign, TWC helps 
employers offer meaningful employment to Texans with disabilities, more than 
700,000 of whom hold a bachelor’s degree or higher. 

Texas employers can go one step further in their commitment to inclusive hiring 
practices by offering job training, internships, and educational opportunities to people 
with disabilities. These efforts by employers raise awareness and help individuals 
develop competitive, marketable, and transferable skills, increasing their employability 
and career potential. 

Why Hire Disability Talent? 

• Innovation & Diversity: Gain fresh perspectives, creative problem-solving skills
and an adaptable workforce.

• Higher Retention: Employees feel supported, leading to increased engagement
and satisfaction.

• Address Talent Needs: Hiring individuals with disabilities strengthens your
workforce and competitive edge.

Employers can watch a webinar here to learn more about resources for recruiting and 
hiring individuals with disabilities. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.twc.texas.gov%252Fservices%252Fvocational-rehabilitation-services%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FlgqWL5tyaWJdhroqyx2T47TvBnx4BMdtEczHMhFHViA%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422627220%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=NBEiiuIJAXa%2Bdq9AyHVKwXQLUHjXMbqFcl9DAD%2B8RMU%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fwww.twc.texas.gov%252Finitiatives%252Ftexas-hire-ability%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FC2-EtT1dFJA4joeE04_LiNAyovLFqrQBJcTFa5bRQ3A%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422659649%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=FwyHZwJFGa8smk83R6QLdzCB6VyWSyVe4F6i81OVAWI%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FMJhKT2u5VIw%253Fsi%3D31mhj2-QK87M4PcU%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FtXjteY_-0PpCIF1jQqFIt8vdqgHb6tdnjsN8GY5Ze0U%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422686427%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=7pNp6Xfs7oBNpSoQAQr2uNfqD4J0SCICjM0ffsaQoCQ%3D&reserved=0


These efforts keep Texas the best place in the nation to live, work, and do business! 

- Joe Esparza

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FMJhKT2u5VIw%253Fsi%3D31mhj2-QK87M4PcU%2F2%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FQe4iXD8xaH6Ese49YeGCQ8HwRTLZx67y-e089S3WRao%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422712749%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=8%2B5rKgWXjVuj4t8EJXtZ820KUgpbDo1ULv668ye5Xy8%3D&reserved=0


Texas Business Minute 

 
 

 
Click here to watch the video

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FZDAztfGvZZc%2F2%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FME-stdGEBenut9_TG7yP1WTrsTC5Cz8wedaA_DMgWqA%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422760506%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=WI%2F1Fsi90KAQHUAmGuXgeGK5%2FefL0dJ%2Fxw4%2FZolU7T8%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FZDAztfGvZZc%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FX4iBTQL3ynvKzAX9-N-QkSbyepSiqRCEH891H_eNToI%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422739676%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=QeHlw%2BN8RLVG08bQ3oluKnRiz52n4T5UrlL3WWQyMAs%3D&reserved=0


 
 

   

  

 

 
  

  
 

  

 
 

 

 

 

   
  
  

 
 

 

  
  

   

  

  

  

  

 
  

Wage and Hour: The 
Pocket Guide 

By: Jikku John 

Legal Counsel to Chairman Esparza 

Texas Payday Law (state law) 

In a nutshell, the Texas Payday Law (TPL) requires an 
employer to pay its employees in full and on time on 
regularly scheduled paydays. “In full” means the full 

pay that is due to the employee under the pay agreement that was in effect when the work 
was actually performed. “On time” means just that—employees are paid on the scheduled 
paydays. If the payday falls on a day the company is not normally open for business, the 
payday is extended to the next business day. Per the TPL, non-exempt employees must be 
paid at least twice per month on regularly scheduled paydays, and exempt employees at 
least once per month. “Exempt” generally refers to whether the employee meets the 
requirements for an overtime exemption as a salaried executive, administrative, or 
professional employee under the Fair Labor Standards Act (FLSA), including a minimum 
weekly salary of at least $684. 

Deductions 

Three categories of deductions from pay are allowed under the Texas Payday Law: 

1. Deductions ordered by a court; 
2. Deductions required or specifically authorized under state or federal law; 
3. Deductions made for a lawful purpose and authorized by the employee in writing. 

See here for a sample wage deduction authorization agreement. See. 
https://efte.twc.texas.gov/wage_deduction_authorization_agreement.html. 

Required or Specifically Authorized by Law- No 
further authorization needed: 

Lawful- Written Employee 
Authorization Needed: 

1. Court- ordered child support/ alimony 1. Meals, lodging, and other facilities 

2. Guaranteed student loan wage attachment 2. Voluntary wage assignment 

3. IRS tax levy 3. Loans 

4. Withholding tax 4. Wage or salary advances 

5. FICA tax 5. Vacation pay advances 

6. Any garnishments mandated by a federal court 
(i.e. such as in bankruptcy cases) 6. Wage overpayments 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fefte.twc.texas.gov%252Fwage_deduction_authorization_agreement.html%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FbqkZXIlr53NEstQZmYi231iDa7nBikoHbb0zJ-BC7D4%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422784440%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=gTvu6BGa7w0gjJ5ukROfcWiYMnbYBnHG7itvOQb5aXw%3D&reserved=0


   

   

   

   
 

   
 

 

 
 

 

  
           

             
            

 
 

 

    
 

 
 

 

 
 

           
  

  
           

            

7. Uniform and uniform cleaning
costs

8. Union dues

9. Misappropriated cash

10. Payments toward a property
return security deposit

11. Any other deduction for a lawful
purpose

 
 

 

 

*Additional information on deductions and minimum wage compliance can be found here. 
See https://efte.twc.texas.gov/allowable_deductions.html.
Fringe Benefits
Paid leave, paid holidays, and severance pay promised in a written policy or agreement are 
enforceable parts of the wage agreement under the TPL and are enforced according to the 
terms of such policies.

Final Pay
The TPL regulates the timing of the final paycheck. The deadline for the final 
paycheck depends upon whether the work separation was voluntary or involuntary. 
In the event of a discharge or a layoff, the final pay is due by the sixth calendar 
day following the effective date of the work-separation. In the case of a resignation, the 
final pay is due by the next regularly scheduled payday. Commissions, bonuses, and 
severance pay are payable according to their respective plans or agreements.

Delivery of Wages
Employers have significant flexibility in
delivering wages, with options including 
in-person delivery, direct deposit, or 
payment to an authorized third party. 
However, certain methods require strict 
compliance; for instance, payment of 
wages by EFT (electronic funds transfer, 
or direct deposit) involves prior
arrangements and paperwork with a bank and is subject to federal and state rules. 
Payment with a payroll or debit card requires 60 days’ advance written notice, and the 
employer must give the employee information regarding usage fees and on opting-out of 
the payroll card program and available alternative ways of receiving pay. If 
the employee receives part or all of the wages “in kind” (in a form other than cash 
or negotiable money

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fefte.twc.texas.gov%252Fallowable_deductions.html%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2F-PPJLWFApueeQc9BiKiWFSkp3yV34oj9rXNzAGbaFYk%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422805450%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=lqCfxyvmfyOAq88Jfz9iJW7mCr9j2y293Rtxm3becW8%3D&reserved=0


order or check), the employee has to have authorized that in writing in advance of the 
payment. 

Although providing written statements of earnings—commonly known as pay stubs—is not 
a strict requirement for employees covered under the FLSA (see sections 62.003 and 
62.151 of the Texas Minimum Wage Act), it remains a critical best practice for employers. 
Issuing these statements helps satisfy federal recordkeeping obligations and fosters 
transparency by showing employees exactly how their pay and deductions were 
calculated, which helps prevent disputes. These records may be delivered in either 
physical or electronic formats. If sent via email, consider using some form of password 
protection and/ or encryption, since privacy and identity theft issues are becoming more 
critical all the time. If sent via regular mail, Texas law requires employers to give employes 
an annual reminder that they have the right to request the company not to print their Social 
Security number on any documents sent through the mail (see Section 501.001(b) of the 
Texas Business & Commerce Code). Finally, it is essential that wages never be paid in cash 
without obtaining a signed, dated receipt from the employee, as a lack of documentation 
can leave an employer vulnerable to claims of non-payment. 

Conclusion 

For questions about this issue, or any other employment-related matters, employers can 
call our employer hotline at 1-800-832-9394 or email us at: employerinfo@twc.texas.gov. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fstatutes.capitol.texas.gov%252F%253Ftab%3D1%2526code%3DLA%2526chapter%3DLA.62%2526artSec%3D62.003%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2Fbu0hmcie2bqMT-xmBR9sK4spw-Q39sKpuMs1PLj5MYc%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422826368%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=tXdoKUS%2BuMMIVSLYKL3WseLVQbaWwQN7nncAKuhr5Z8%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fstatutes.capitol.texas.gov%252F%253Ftab%3D1%2526code%3DLA%2526chapter%3DLA.62%2526artSec%3D62.151%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2F2a_K1JhkMIhJhy7vGf4QHaf6YH7PEaApSxavs17Buso%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422846748%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=A6b3gu3lZMDsHjJWelDoYnjEuO9K6gVWjmAlm%2FuQl58%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fstatutes.capitol.texas.gov%252F%253Ftab%3D1%2526code%3DBC%2526chapter%3DBC.501%2526artSec%3D501.001%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FaH_Gwld2fBqCnuMdY9rlmFblbyvpaCGbFWBt3bqVA4U%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422882579%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=Ov6cBrJrcdrzcg1K9%2BiaihjbGLlsDjFybanmueKR7bQ%3D&reserved=0
mailto:employerinfo@twc.texas.gov


Another Week of Available Work:  
A Podcast with Chairman Joe Esparza 

 

 

 

Beyond the Hospital: Building Texas' Healthcare Workforce Through Ambulatory 
Surgical Centers 

In this conversation, Chairman Esparza visits Cedar Park Surgery Center to explore how 
ambulatory surgery centers are expanding healthcare careers beyond the hospital. Misty 
Shaw and Adam Hornback discuss the benefits of ASC work, including predictable 
schedules, strong teamwork, and opportunities for nurses, surgical technicians, medical 
assistants, and other healthcare professionals. They also examine the challenges facing 
Texas’ healthcare workforce, from staffing shortages and training costs to limited clinical 
placements. Tune in to learn how education partnerships, dual-credit programs, grants, 
and earn-while-you-learn pathways can help build a stronger healthcare workforce. 

Click here to listen to the episode 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fgcc02.safelinks.protection.outlook.com%252F%253Furl%3Dhttps%25253A%25252F%25252Fwww.youtube.com%25252Fwatch%25253Fv%25253DNagCX403k9E%252526list%25253DPLuM148LsizKUU6C5U7gFZ-K7-wJzamcTv%2526data%3D05%25257C02%25257Cmatthew.mazer%252540twc.texas.gov%25257Cacfecbe16aba4145dc4408df1fcb73d2%25257Cfe7d3f4f241b4af184aa32c57fe9db03%25257C0%25257C0%25257C639264630857195360%25257CUnknown%25257CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%25253D%25253D%25257C0%25257C%25257C%25257C%2526sdata%3Dm1fJUp4YLvA0SbfL4AOe3gFpwplae65glhKleSlKSoA%25253D%2526reserved%3D0%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FdffdnJYSnxI9YPCH8bzLiVg9ZbNZCGsCDnVKRWbtvhA%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422928252%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=32dmWiHYyRV5ZuyrcjsbVuhldcaRlKEEWyp6IbkAp5w%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fgcc02.safelinks.protection.outlook.com%252F%253Furl%3Dhttps%25253A%25252F%25252Fwww.youtube.com%25252Fwatch%25253Fv%25253DNagCX403k9E%252526list%25253DPLuM148LsizKUU6C5U7gFZ-K7-wJzamcTv%2526data%3D05%25257C02%25257Cmatthew.mazer%252540twc.texas.gov%25257Cacfecbe16aba4145dc4408df1fcb73d2%25257Cfe7d3f4f241b4af184aa32c57fe9db03%25257C0%25257C0%25257C639264630857195360%25257CUnknown%25257CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%25253D%25253D%25257C0%25257C%25257C%25257C%2526sdata%3Dm1fJUp4YLvA0SbfL4AOe3gFpwplae65glhKleSlKSoA%25253D%2526reserved%3D0%2F1%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FdffdnJYSnxI9YPCH8bzLiVg9ZbNZCGsCDnVKRWbtvhA%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422928252%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=32dmWiHYyRV5ZuyrcjsbVuhldcaRlKEEWyp6IbkAp5w%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flinks-1.govdelivery.com%2FCL0%2Fhttps%3A%252F%252Fyoutu.be%252FNagCX403k9E%253Fsi%3DQDxf4igXA1DV5Lk0%2F2%2F010001a111d80a00-f5078e26-087e-45e8-91f7-810788a38c18-000000%2FktN1tg84blinV7YbXaKMM_4df0P7NBC_m1pPUlGQ--g%3D452&data=05%7C02%7Ccommunications%40twc.texas.gov%7Cfc40cf5ac0f54c30368208df23beff26%7Cfe7d3f4f241b4af184aa32c57fe9db03%7C0%7C0%7C639268975422950844%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=ZhzKI1wJHQKAIwGsggwno1VY%2BsPsMQY5ECB9xbIezxE%3D&reserved=0
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Texas Business Today is provided to employers free of charge 

Texas Business Today is a monthly update devoted to a variety of topics of interest to Texas 
employers. The views and analyses presented herein do not necessarily represent the 
policies or the endorsement of the Texas Workforce Commission. Articles containing legal 
analyses or opinions are intended only as a discussion and overview of the topics 
presented. Such articles are not intended to be comprehensive legal analyses of every 
aspect of the topics discussed. Due to the general nature of the discussions provided, this 
information may not apply in each and every fact situation and should not be acted upon 
without specific legal advice based on the facts in a particular case. 

 

Connect with the Office  
of the Commissioner Representing Employers 

Email: employerinfo@twc.texas.gov 
Mail: Commissioner Representing Employers 

101 E. 15th St., Rm 630 
Austin, TX 78778 
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