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RESEA BCY2025 Subsequent Pilot Phase One, Year Two Funding
Discussion Paper

Background

In Fiscal Year (FY) 2018, amendments to the Social Security Act permanently authorized the
Reemployment Services and Eligibility Assessment (RESEA) program and implemented a series
of requirements intended to increase the use and availability of evidence-based reemployment
interventions and strategies. In FY 2023 and 2024, states were required to use no less than 25
percent of their grant funds for interventions with strong causal evidence showing a
demonstrated capacity to improve employment and earnings outcomes for program participants.
The percentage of grant funds that states must dedicate for proven interventions increases to 40%
for FY 2025.

To meet the evaluation set aside requirement, Texas implemented the RESEA Subsequent Pilot
Phase I. The pilot requires Unemployment Insurance (Ul) claimants to attend two subsequent
meetings with Workforce Solutions Office staff and one virtual compliance touchpoint meeting
with TWC RESEA staff. A total of 12 Boards volunteered to participate and the pilot launched in
March 2024. A summary of the subsequent meeting accomplishments is listed below:

Year One Subsequent Pilot Phase One Accomplishments
Total Total Completion
Month Scheduled Completed Rate

Mar-24 538 393 73%
Q2 538 393 73%
Apr-24 1105 859 78%
May-24 1646 1405 85%
Jun-24 1508 1193 79%
Q3 4259 3457 81%
Jul-24 1576 1292 82%
Aug-24 1667 1318 79%
Sep-24 1478 1188 80%
Q4 4721 3798 80%

RESEA Coordinators completed touchpoints with over 225 customers after they attended all
three meetings to confirm compliance with Ul and encourage customers to seek additional job
search or WIOA training assistance.
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Issue

In September 2023, the Commission approved staff’s resource and staffing model to distribute
$2,065,000 in RESEA Funds to 12 Boards to implement the RESEA Subsequent Meetings Pilot
for Board Contract Year (BCY) 2024 (Phase | Year I). The model provided an equalized
distribution of $30,000 to cover resources for administrative costs, equipment and facilities and a
$25,000 rural mobile supplement to offset travel and operational cost for Boards providing
remote and offsite services. The proposed distribution table below for BCY 2025 proposes an
increase of ten percent for resources and a $5,000 increase for remote services. Additionally, the
BCY2024 distribution included funding to cover the cost for additional staff need by each Board
to implement the pilot. The proposal for BCY 2025 includes a ten percent increase in the salary
and benefits amount from $60,000 to $66,000 per FTE. In addition, after reviewing profile pools
counts, pilot program operations, and performance with the Boards, staff propose increases for
staff funding for North Central Texas, East Texas, Deep East Texas and Coastal Bend.

Proposed Distribution for BCY2025 Phase One, Year Two

Resource Mobile BCY2025 BCY2025 Total RESEA

LDWA Equal Base |Service/Rural |Staffing Total Pilot  |RESEA Regular [BCY2025

No. |[LDWA Name Distribution |Distribution Distribution Funding Distribution  |Funding
3 |North Texas $36,000 30,000 $99,000 $165,000 $183,664 $348,664
4 |North Central $36,000 $528,000 $564,000 $1,431,410 $1,995,410
8 |East Texas $36,000 30,000 $297,000 $363,000 $406,800 $769,800
9 |West Central $36,000 30,000 $99,000 $165,000 $202,001 $367,001
10 |Borderplex $36,000 30,000 $330,000 $396,000 $440,486 $836,486
11 |Permian Basin $36,000 30,000 $99,000 $165,000 $237,233 $402,233
17 |Deep East $36,000 $99,000 $135,000 $261,030 $396,030
19 |Golden Crescent $36,000 30,000 $99,000 $165,000 $182,531 $347,531
21 |South Texas $36,000 $99,000 $135,000 $200,250 $335,250
22 |Coastal Bend $36,000 30,000 $198,000 $264,000 $338,499 $602,499
25 |Texoma $36,000 $99,000 $135,000 $191,493 $326,493
26 |Central Texas $36,000 30,000 $198,000 $264,000 $265,254 $529,254
LDWA Totals $432,000 240,000 $2,244,000| $2,916,000 $4,340,651 $7,256,651

The second year of the Subsequent Meetings Pilot Phase I, began on October 1, 2024, and will
cost $2,916,000 to implement. The distribution will be funded by $1,129,107 in FY2024
RESEA Funds and $1,786,893 in RESEA prior year carry forward funds leaving a balance of
$20.6 million in available carry forward funds.

Decision Point

Staff recommends the funding distribution of RESEA funds for the Subsequent Meeting Pilot
Phase I, Year 2 to the Boards as outlined above.
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