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Purchasing from People with Disabilities Advisory Committee 1 

Report to the Texas Workforce Commission 2 

Overview 3 
The Purchasing from People with Disabilities (PPD) Advisory Committee was established by the 4 
Texas Workforce Commission (TWC) under Texas Human Resources Code §122.005. 5 

According to §122.0057(h)(2) and TWC Chapter 806 rule §806.21(b)(2), the committee is 6 
required to set performance measures for the PPD program. 7 

The PPD Advisory Committee consists of the following 13 members appointed by TWC:  8 

• Two individuals with disabilities not employed by Community Rehabilitation Programs 9 

(CRPs)  10 

• Two individuals with disabilities employed by CRPs  11 

• Four individuals from CRPs  12 

• Four individuals from organizations that advocate for individuals with disabilities  13 

• The executive commissioner of the Texas Health and Human Services Commission (HHSC) 14 

or a designee  15 

The current committee members are as follows:   16 

Pamela Bullock  Disability Representative Not Employed by CRP 
Kathy Williams Disability Representative Not Employed by CRP 
Michael Phillips Disability Representative Employed by CRP 
Lee Tillson Disability Representative Employed by CRP 
Giovianne Washington Advocate Representative 
Veronica Estala-

Gutierrez  
Advocate Representative 

Monica Mishaw Advocate Representative 
Laura Gerken Advocate Representative 

Manuel Fields  CRP Representative  
James (Jim) Meehan CRP Representative 
Platt Allen CRP Representative—Chair 
Charlie Graham CRP Representative 
Chad Riley HHSC Representative 

 17 
Background 18 
The PPD Advisory Committee has developed performance measures in alignment with the stated 19 

purpose of Texas Human Resources Code, Chapter 122, Purchasing from People with 20 
Disabilities. This purpose is “to further the state’s policy of encouraging and assisting persons 21 

with disabilities to achieve maximum personal independence by engaging in useful and 22 
productive employment activities and, in addition, to provide state agencies, departments, and 23 
institutions and political subdivisions of the state with a method for achieving conformity with 24 
requirements of nondiscrimination and affirmative action in employment matters related to 25 
persons with disabilities.”  26 

 27 
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The committee met in March 2023 to develop measures aligning with the intent of Section 122 1 
of the Texas Human Resources Code. A subcommittee was established to develop a set of 2 

measures to recommend to the full committee for discussion and approval. In December 2023, 3 
the committee reviewed and approved the recommended measures as final. Subsequently, work 4 
began on developing targets for these approved measures. PPD program data for a full fiscal year 5 
(FY’22) was gathered and analyzed with the assistance of WorkQuest and TWC’s Department of 6 
Information, Innovation, and Insight to determine achievable targets. 7 

The PPD Advisory Committee is grateful to WorkQuest, the Central Nonprofit Agency (CNA), 8 
and TWC’s Department of Information, Innovation, and Insight for their assistance with data 9 
gathering and analysis.   10 

The following is the list of approved measures and associated targets for the PPD program. 11 

Measure Target 

The percentage of total sales revenue 

attributable to the program that is paid in 

wages to individuals with disabilities 

(includes wages and benefits) 

30% 

 

The percentage of total sales revenue 

attributable to the program that is spent on 

direct training and professional development 

services for individuals with disabilities 

0.2% 

The average hourly wage earned by an 

individual participating in the program 

$18.50 

The average annual salary (wages) earned by 

an individual participating in the program 

$35,360 

The average number of hours worked each 

week by each individual with a disability who 

participates in the program  

 

24 

The percentage of individuals with disabilities 

who participate in the program and are placed 

into competitive positions, including 

competitive management or administrative 

positions within CRPs  

 

10% 
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