PART C, CHAPTER 8.1: PRE-EMPLOYMENT TRANSITION SERVICES (PRE-ETS)
	Policy Number 
	Authority 
	Scope  
	Effective Date 

	Part C, Chapter 8.1 
	34CFR §361.48(a), §361.5(c)(51), §361.65(a)(3), §361.5(c)(2), §361.22, Labor Code §352.108, and Final Interpretation 87 FR 15889 
	All TWC-VR staff, particularly those who provide Pre-ETS to students with disabilities 
	03/02/2026 
09/01/2026 



…
POLICY
This section outlines the policy for Part C, Chapter 8.1: Pre-Employment Transition Services (Pre-ETS).
…
C.    Pre-Employment Transition Services
Pre-ETS are a set of services intended to occur in the earlier phases of the career exploration and work preparation continuum. However, Pre-ETS can be provided or purchased for students with disabilities at any point in the VR process. For students who are eligible for TWC-VR services and have developed an (Individualized Plan for Employment (IPE) (i.e., Active Services Status), Pre-ETS activities must be based on the needs identified and included in that IPE. 
The primary focus is on experiences and learning opportunities for students with disabilities. While Pre-ETS' required and coordinated activities can be provided in many phases of the VR process, Pre-ETS funds may not be used to provide services in the employment or post-employment phases of the VR process. 
There are three types of Pre-ETS: required, coordinated, and authorized:
Five Required Activities: The five required activities are as follows:
1. Career exploration counseling;
2. Work-based learning experiences which may include in-school or after-school opportunities, or experiences outside the traditional school setting (including internships) that are provided in an integrated environment to the maximum extent possible;
3. Counseling on opportunities for enrollment in comprehensive transition or postsecondary educational programs at institutions of higher education;
4. Workplace readiness training to develop social skills and independent living; and
5. Instruction on self-advocacy, including peer mentoring.
Four Coordinated Activities: The four coordinated Pre-ETS activities are as follows:
1. Attending Individualized Education Plan (IEP) meetings, when invited;
2. Working with the TWC Local Workforce Development Boards (Boards), Workforce Solutions Offices, and employers to develop work opportunities for students with disabilities;
3. Working with schools to coordinate and ensure the provision of Pre-ETS; and
4. Attending, when invited, person-centered planning meetings for students with disabilities who receive services under Medicaid (Title XIX of the Social Security Act).
Nine Authorized Activities: The nine authorized activities are provided primarily by the TWC-VR State Office and regional staff members. These services can only be charged to the 15% reserve (Pre-ETS funds) if TWC-VR has completed a fiscal forecast to determine if funds are available. 
The nine authorized Pre-ETS activities are as follows:
1. Implementing effective strategies to increase the likelihood of independent living and inclusion in communities and competitive integrated workplaces;
2. Developing and improving strategies for individuals with intellectual disabilities and/or significant disabilities to live independently, participate in postsecondary educational experiences, and obtain and retain CIE;
3. Providing instruction to VR Counselors, school transition staff, and others who support students with disabilities;
4. Disseminating information about innovative, effective, and efficient approaches to achieving WIOA goals;
5. Coordinating activities with transition services provided by local education agencies (LEAs) under the Individuals with Disabilities Education Act (IDEA);
6. Applying evidence-based findings to improve policy, procedure, practice, and staff preparation to achieve WIOA goals;
7. Developing model transition demonstration projects;
8. Establishing or supporting multistate or VR Workforce Area regional partnerships that involve states, LEAs, designated state units, developmental disabilities agencies, private businesses, and other participants to achieve WIOA goals; and
9. Disseminating information and developing strategies to improve the transition to postsecondary activities for individuals who are members of traditionally unserved populations.
…
REVIEW
The Policy  Team, or designee, is responsible for reviewing this policy and these procedures and will update the Document History log if necessary.
	Date
	Type
	Change Description

	09/03/2024
	New
	VRSM Policy and Procedure Rewrite

	03/02/2026
	Revised
	Consultation added to the Approvals and Consultations section for Temporary Learning Experience, Camps, Workshops, and Seminars.

	09/01/2026
	Revised
	Updated regional references to VR Workforce Area



