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Application for Funding
Applicants seeking funding under the Texas Industry-Recognized Apprenticeship (TIRA) Grant Program must complete this template in detail. Provide clear, complete, and verifiable information aligned with statutory requirements as outlined in the TIRA Implementation and Application Guide. Applicants must submit the Application for Funding Form via email to apprenticeshipinitiatives@twc.texas.gov.  
Applicants should refer to the TIRA Application and Implementation Guide when completing this application. The Guide includes section‑specific guidance to ensure all required elements are addressed.
(*) Required 
Section 1 - Applicant Information 
	Type of Entity (Select one.):*

	☐ Private Employer   ☐ Corporation   ☐ Union   ☐ Joint Labor-Management Organization 
☐ Nonprofit   ☐ Educational Institution   ☐ Trade/Industry Association

	Legal Name of Applicant:*
	     

	Physical Address:*
	     

	City:*
	     

	State:*
	     

	Nine-Digit ZIP Code:*
	     

	Employer Identification Number (EIN):*
	     

	Texas Taxpayer Number (TIN):* 
	     

	Secretary of State Filing Number (SOS):*
	     

	Entity URL:
	     


Primary Point of Contact
	Contact Name:*
	     

	Position Title:*
	     

	Phone Number:*
	     

	Email Address:*
	     




Section 2 - Program Summary*
Provide a concise summary of the proposed project, addressing the following elements: 
a) The occupational skills participants will acquire through training 
b) The anticipated number of participants to be trained
c) The training duration (not to exceed 26 weeks)
d) The specific training component(s) to be provided (for example, on-the-job training, supplementary instruction, or related instruction) to be provided
	(Insert summary here. The box will expand as content is entered.)






Section 3 - Program Components 
1. Training Plan and Instructional Framework*
Requires an attachment
Provide an outline of the training curriculum (for example, course modules, learning objectives), including the components of the on-the-job training, supplementary instruction (if applicable), and related instruction. 
	(Insert response here)


2. Alignment with Industry Standards*
Address the following elements:
a) Indicate whether the curriculum is delivered under an industry-recognized and
accredited training framework and describe how the curriculum aligns with
employer-validated competencies. 
b) Identify the credential awarded and the accrediting or credentialing body.
	(Insert response here)


3. Occupation Validation and Disruption Evidence*
Requires an attachment 
Include the following elements:
a) Identify the recognized occupation associated with the project and attach documentation confirming recognition. 
b) Demonstrate how the proposed training responds to documented labor‑market disruption, declared impact, or verified workforce shortages in the region(s) served. Cite the source of information (for example, labor market information, emergency declaration, targeted
occupations list). 
	(Insert response here)


4. Wage Standards and Mid-Level Skill Proficiency*
Include the following elements:
a) Outline anticipated participant wage progression, from enrollment to completion to post‑training employment, and describe how the project aligns with current Tri‑Agency self‑sufficiency standards.
b) Describe how successful completion of the training ensures mid‑level skill proficiency for the occupation (note the source used for wage progression and median wage standards).
	(Insert response here)







5. Employer Partnership and Program Support*
Requires an attachment if the applicant is not a single employer 
Include the following elements:
a) Identify the employer partner(s). 
b) Describe how the employer contributed to the planning, design, and validation of the curriculum. 
c) Demonstrate the employer’s commitment to:
· employing participants during and upon completion of training;
· providing progressive wage advancement; and
· offering opportunities for full‑time employee benefits.
	(Insert response here)


6. Apprenticeship Agreement and Participant Expectations*
Requires an Attachment 
Describe the agreement governing the training relationship between the employer and each participant and attach the agreement template. The agreement must outline:
· occupation and training standards;
· structure of training;
· minimum expectations for completion;
· process for evaluating participant progress;
· wage progression schedule;
· supervision and mentorship;
· expectation of employment in the field of study for at least one year following the
training completion;
· any training-related costs the participant may be responsible for;
· employer’s employment commitments; and
· compliance with all applicable Equal Employment Opportunity (EEO) provisions.
	(Insert response here or attach file)





7. Implementation Timeline and Milestones (24-Month Grant Period)*
Provide a timeline across the 24-month grant period (eight quarters) that includes: 
· training activities;
· credential attainment;
· progress milestones;
· employment retention outcomes post-training; and
· retention milestones.
The timeline must identify milestones across the duration of the project and clearly show how quarterly achieved costs correspond to measurable milestones, including anticipated reimbursement requests tied to those milestones.
Applicants should ensure the timeline reflects the structure of the project and aligns with quarterly achieved cost requirements (applicants may attach a document for their response, and if doing so, reference document in the response box and use the following naming convention: TIRA Timeline - Name of Applicant).
	(Insert response here or attach file)






8. ETPL Cost Alignment Confirmation*
Confirm that training costs align with Eligible Training Provider List (ETPL) rates. Provide documentation or a brief statement verifying cost consistency with approved ETPL pricing.
	(Insert response here or attach file)









9. Equal Employment Opportunity Policy*
Attach or describe the employer’s current EEO policy, ensuring compliance with federal and state nondiscrimination requirements. Identify any hiring preferences given for specific populations. 
	(Insert response here or attach file)






Section 4 - Measurable Outcomes 
Complete the outcomes table.
	Activity
	Applicant Response

	Industry-recognized occupation title:*
	     

	Credential to be attained:*
	     

	Hourly wage at enrollment of the training period:* 
	     

	Hourly wage upon training completion:*
	     

	Number of participants completing program requirements:*
	     

	Number of participants earning a credential:*
	     


Section 5 - Budget Summary*
Complete the Budget Detail Form to describe how costs were determined and justified, ensuring alignment with Section 3 - Implementation Timeline and Milestones above. Complete the tab labeled “Budget Detail Form.” Do not alter existing formulas; however, new rows may be added as needed. Additional tabs are provided to support applicants with cost-category descriptions for program and administrative expenses, as well as examples of unallowable costs. 
[bookmark: _Hlk54863625]Section 6 - Other Agency Considerations (as determined by the Agency) 
Anticipated statewide value:
	Economic value generated upon participant completion
	

	Increased tax revenue attributable to participant wage gains
	

	Reduced reliance on state-funded benefits due to job placement and earnings
	


Section 7 - Leveraged Resources (if applicable)
Disclose all leveraged resources supporting the proposed project, including any grant funds sought or awarded from the Agency or other state or federal sources. Please include the funding type, the amount, and a brief explanation of how the funds support the proposed project.
	Source Name
(for example, cash, in-kind, grant)
	Intended Project Support
	Dollar Amount

	
	
	

	
	
	

	
	
	


Section 8 - Application Checklist*
Please ensure all the following documents are included with your application submission:
☐ Outline of Training Curriculum
☐ Occupational Disruption Evidence
☐ Formal Partnership Agreement (as applicable)
☐ Apprenticeship Agreement Template 
☐ Implementation Timeline (optional)
☐ ETPL Cost Alignment (optional)
☐ EEO Policy (optional)
☐ Budget Detail Form
Section 9 - Certification and Signature*
Acknowledgements are as follows:
I acknowledge that I have read and understand the statutory requirements of the TIRA Grant Program.
I acknowledge that funding is contingent upon the availability of state funds and compliance with all applicable program rules.
I acknowledge that I have read and understand the payment and reimbursement provisions outlined in the TIRA Guide, including milestone‑based payments and repayment obligations tied to documented employment outcomes.
I acknowledge that, if approved, the Applicant will serve as the fiscal agent for the funds and will be responsible for all fiscal and programmatic reporting and overall management of the project.
I certify that the entity is in good standing with the State of Texas and authorized to conduct business.
I certify that the information provided in this application is true, complete, and accurate, and that the entity agrees to comply with all requirements outlined in the TIRA Guide, including all assurances associated with this program.
Authorized Representative
	Name:*
	     

	Title:*
	     

	Phone:*
	     

	Email:*
	     


                                   
Signature of Authorized Representative
          
Date
2

image1.png




